
Digital Talent Attraction con Linkedin



Create economic opportunity for every 

member of the global workforce

OUR VISION



MEMBERS COMPANIES JOBS SKILLS SCHOOLS KNOWLEDGE

530M 19M 11M 50k 29k 190B



Membri nel mondo

7M+
INDONESIA

4M+
PHILIPPINES

3M+
MALAYSIA

1M+
SINGAPORE

2M+
SAUDI ARABIA

27M+
BRAZIL

133M+
UNITED STATES OF 

AMERICA

13M+
CANADA

39M+
INDIA

8M+
AUSTRALIA

1M+
NEW ZEALAND

5M+
SOUTH AFRICA

2M+
UNITED ARAB EMIRATES

21M+
UNITED KINGDOM

12M+
FRANCE

10M+
ITALY

2M+
BELGIUM

2M+
DENMARK

5M+
TURKEY

6M+
NETHERLANDS
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SWEDEN

10M+
SPAIN

26M+
CHINA

530M+ +2 Nuovi utenti al secondo

4



Accessi da mobile

58%

<2%

mobile traffic is calculated as a % of LinkedIn member-only unique visitors; calculated using Q4 average for each year
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Connect the world’s professionals to 

make them more productive and 

successful  

OUR MISSION



FOR OUR CUSTOMERS

WORK SMARTER

FOR OUR MEMBERS

ADVANCE MY CAREER

OUR VALUE PROPOSITION

Connect to Opportunity



FOR OUR MEMBERS

ADVANCE MY CAREER

Connect to Opportunity

Stay well-informed
Build meaningful 

relationships
Get the right job

Establish and manage my reputation



FOR OUR CUSTOMERS

WORK SMARTER

Hire Market Sell Learn

Connect to Opportunity



HIRED

Il Candidate Journey – con LinkedIn puoi guidare il candidato in 
ciascuna di queste fasi



 Content ideas 

 Job description for open jobs

 Social media updates on open opportunities

 Employee testimonials from members who work in the 

department where the open job is assigned

 Word of mouth 

 Job boards 

 Social professional networks

STAGE 1





STAGE 2

Once a candidate becomes aware of your company or 

your job opportunities, their peaked interest prompts 

them to dig deeper into your company

 Feature company news/notable achievements

 Showcase testimonials about the work culture

 List unique employee benefits at the company



Example: Invesco

Invesco uses Pipeline 

Builder to target hard-to-

fill roles in compliance 

and legal counsel and 

build general awareness 

across multiple regions 

to support long-term 

hiring needs. Their 

landing pages feature a 

video of their CEO 

speaking about the 

company’s strong 

outlook and the 

importance of their 

unique company 

culture.



Match the Right Talent with the Right Opportunity

STAGE 3

 developing a lightweight application portal and process

 engaging with your candidates with email or phone 

conversations and

 writing stellar job descriptions that inspire the right talent 

to apply.





"Using LinkedIn, I have sourced around 90 

top profile candidates in less than 5 months, 

and recruited five. It lets us really select and 

focus on quality candidates. It has given us 

stronger employer credibility and accelerated 

our recruitment." 

Oskar Isenberg Lima

HR Learning Manager, L’Oreal, Luxe



HIRED

Engage, Motivate and Retain New Hires 
Content ideas

 Drop them an email to check in after one month on the 

job, or send them a handwritten note congratulating 

them on a recent job accomplishment

 When you have employees who go above and beyond 

to help you recruit, recognize and celebrate their efforts

 Proactively ask your team/company if they have any 

referrals or recommendations for candidates.



Dicono di noi…

http://www.corriere.it/economia/15_marzo_11/linkedin-milano-nuovi-uffici-c1430ed4-c7fb-11e4-a75d-5ec6ab11448e.shtml




