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La Tecnologia al servizio di HR

t Al&Big -~
Data
Valutazione Innovazione
Continua

Strategia

Compliance
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To Be: Processo unificato

Ricerca e
Selezione

Find a Job
Application
Selection
Get Onboard

Remunerazione

Payroll
Merit & Incentive Pay
Total Rewards

Presenze Performance
Staffing & Scheduling Performance
Time Tracking Goal Alignment
Absences Raves
Development
Engagement

Persona

Opportunita

Talent Science

Succession
Planning

Internal Recruiting
Vi teering

Formazione

Training
Certifications
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Service Request #19640
will exceed response
SLA at 11:20am

Accept

Decline

EMPLOYEE UPDA™

Explore our
portal to see!‘
making it easi
your wellness .
productivity or
-

Learn More —>

Time

Pay
E5

Talent Science is now ava
Infor employees

to guide you in your professional
Visit the Talent Science Sharepoint
information.

TAKE THE ASSESMENT

My Team Team Fit

g Brooklyn Ferandez
@ I.larpre Murphy

Time Oﬁ: Pay ‘g Eol‘ulld‘R‘c\,ndds

L

Behavior Fit
Qualification Fit

Pertormance Fit

e Time Off

Improved Employee
Portal!

10 New Time Off Requests

Since 1970, URBN has been connecting Appraisal Status
customers to better shopping experiences.
Nowi, we're elevating our employee

experience Lo Lhe same level, Chack oul our 10
néw, improved émployes portal to get what
you need for happiness and sucr.J atwark.

Marjorie Murphy

Russell Dunn Lol Ju

Requisitions

Time Off
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La Scienza sul Talento

Performance Data

Si tengono in considerazione

dati di Performance
(qualitativi e quantitativi)

o)

Dipendenti

Si prende un gruppo di
Dipendenti che gia
occupano la posizione per
studiarne i differenzianti di
successo

Assessment Data

Si raccolgono i risultati del
test Talent Science

A.l

| dati vengono rielaborati
grazie al nostro tool di Al

Science Team
Un team di scienziati e
ricercatori supportano
nella definizione dei
Profili di Successo

Customer Care

% Behavioral Profile

Match with any
Candidate for Fit Score

Caution

Realistic Thinking
caaEEE—

Team Orientation

Attention to Detail
I

Risk Taker
Sociability
CEEE—

Analytical
o

Assertiveness
Acceptance of Authority
D

Workplace Innovation
o
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MARISA COOPER
Financial Analyst
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Cerca il Perfect Fit
Ogni volta

59

Not
Recommended
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Marketing Associate
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MARISA COOPER
Marketing Associate
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Cerca il Perfect Fit
Ogni volta

Highly
Recommended
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Inbound Sales Rep
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Trova il prossimo: Vlanager

NELLA TUA ORGANIZZAZIONE

(@)

U Fit Score:

95
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Fit Score

Fit Score T

fais




CANDIDATO

ANNO 1

Solution
Consult.

Inside Sales

Content Strategy

Graphic Design

Copywriter

ANNO 2

Solution Architect

Account Manager

Saics Team Lead

Content Manager

Sr. Graphic Design

Lead Writer

ANNO 3

Solution Lead

Account Exec.

Sr. Sales

Manager

Creative Officer

Design Lead

Chief Publicist
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42% 31% 32%

DECREASED TURNOVER REDUCTION IN REDUCTION IN
AMONG HOURLY ASSOCIATES SAFETY INCIDENT RATE BARISTA TURNOVER




, sempre piu connesso e flessibile

Gestione puntuale dei organizzativi strutturati e rielaborati per
prendere decisioni

Assegnazione di Obiettivi e gestione delle Performance in maniera

, rafforzando la Motivazione ed il Coinvolgimento

Studio dei di ogni singolo individuo per disegnare
percorsi di carriera personalizzati e sviluppare i comportamenti di
SuUCCesso



PIESSEPI SRL

- 40125 Bologna
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Via Guerrazzi
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